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APPENDICES

APPENDIX A: QUESTIONNAIRES

| am a Master of Education student enrolled at Central University of Technology,
Free State. | am involved in research that tries to answer some questions with regard
to teachers’ perceptions about alternatives to corporal punishment. Please answer

these questions as honestly a possible.

Table 4.1: Distribution of respondents by gender

Male

Female

Table 4.2: The frequencies and percentage of respondents by parents’ education level

University

College

Secondary school

Primary school

Do not go to school

Table 4.3: Frequency distribution of subjects by age groups

15-25

26-35

26-45

46 and above
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Table 4.4: Language used by the respondents

English

Tsonga

Tshivenda

Other

PERCEPTIONS ON ALTERNATIVES TO CORPORAL PUNISHMENT

Table 4.5: Corporal punishment in schools has diminished the authority of teachers in the eyes of the
learners

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.6: Alternative methods to corporal punishment are not effective at all

Strongly agree

Agree

Neutral

Disagree

Strongly disagree
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Table 4.7: Learners are now abusing their rights since they are aware that corporal punishment is
abolished

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.8: There is no staff development, and teachers are poorly trained in disciplinary methods

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.9: If corporal punishment is used positively, it enforces rules and makes learners serious about
their work

Strongly agree

Agree

Neutral

Disagree

Strongly disagree
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Table 4.10: Teachersare inconsistent when disciplining learners

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.11: Teachers do not have some control over certain learners

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.12: Learners enjoy manual work such as picking up papers and cleaning classrooms; to them, it

does not seem like punishment

Strongly agree

Agree

Neutral

Disagree

Strongly disagree
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Table 4.13: Learners even refuse to be removed from class when they disrupt lessons

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.14: Before corporal punishment was removed, learners abided by the school rules

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

PERCEPTIONS OF THE RULES FOR ALTERNATIVE EFFECTIVE DISCIPLINE

Table 4.15: Rules to be considered for effective discipline (code of conduct) is provision must be made
for appropriate punishment for misbehaviours

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.16: Rules to be considered for alternative effective discipline (code of conduct) are disciplinary,

and punishment rules must be made available to each learner

Strongly agree
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Agree

Neutral

Disagree

Strongly disagree

Table 4.17: Discipline rules must be displayed in each classroom

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.18: Rules should be accepted by learners’ parents (guardians) (e.g. they must sign for a copy of
the rules when enrolling learners)

Strongly agree

Agree

Neutral

Disagree

Strongly disagree
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DISCIPLINARY PROBLEMS

Table 4.19: One of the disciplinary problems at my school is that learners disrespect teachers (e.g. swear
at teachers)

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.20: Effective discipline in school is essential for learners to be respectful towards teachers

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.21: Effective discipline in school is essential to internalise self-discipline in learners

Strongly agree

Agree

Neutral

Disagree

Strongly disagree
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Table 4.22: Effective discipline in school is essential to obeying the authority of teachers

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.23: Effective discipline in school is essential to internalise self-discipline in learners

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

CODE OF CONDUCT AND DISCIPLINARY MEASURES

Table 4.24: School has a disciplinary committee that deals with learner misconduct as outlined in SASA

Strongly agree

Agree

Neutral

Disagree

Strongly disagree
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Table 4.25: Schools have a code of conduct with the help of the teachers

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.26: Teachers are not aware that there are alternatives to corporal punishment provided for them
to employ

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.27: Alternatives to corporal punishment are not well defined to say if the child has done this,one
needs this type of punishment

Strongly agree

Agree

Neutral

Disagree

Strongly disagree
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Table 4.28: Some of the alternative methods to corporal punishment are effective while othersare not

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.29: Parents have a tendency of shifting their role of instilling good morals into their children to
the teachers

Strongly agree

Agree

Neutral

Disagree

Strongly disagree

Table 4.30: Parents are afraid of their children

Strongly agree

Agree

Neutral

Disagree

Strongly disagree
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Table 4.31: Disciplinary measures are not effective, but some are declared to be working effectively

Strongly agree

Agree

Neutral

Disagree

Strongly disagree
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APPENDIX B: INTERVIEW QUESTIONS: TEACHERS

The interviews for the research were formulated as follows:
1. What is your opinion on alternatives to corporal punishment?
2. Were you trained on alternative methods to corporal punishment?

3. If yes, for how long? If no, how did these alternatives to corporal punishment come

to your attention?

4. Do parents in your school show interest in their children’s education? Motivate

your answer.

5. Which learner disciplinary problems doesyour school experience?

6. In your opinion, what causes these disciplinary problems?

7. How do you ensure that disciplinary problems are reduced in your school?
8. How do learners with disciplinary problems perform at your school?

9. Which methods do you employ to correct misbehaviours in your school?

150

© Central University of Technology, Free State



: Central University of
Technology, Free State

10. Which methods do you find effective in correcting misbehaviours, and why do

you consider them effective?
11. How do you promote positive behaviour in your school?

12. How do you ensure that disciplinary problems are reduced in your school?
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APPENDIX C: INFORMED CONSENT

hereby consent to:

Being interviewed on the topic: TEACHER PERCEPTIONS ON ALTERNATIVES TO
CORPORAL PUNISHMENT IN VHEMBE DISTRICT. Follow-up interview if

necessary

1.

The use of data derived from these interviews by the interviewer in a research
report as she deems appropriate

| also understand that;

| am free to end or to recall my consent to participate in this research at any
time.

Information given up to this point of participation could however still be used
by the researcher.

Anonymity is granted by the researcher, and the data will under no
circumstances be reported in a manner that will reveal my identity.

| may refrain from answering questions should | see an invasion of my
privacy.

| will be given an original copy of the agreement.

Interviewee Interviewer Date
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APPENDIX D: PERMISSION TO CONDUCT RESEARCH

P.O. Box 1233
Thohoyandou
0950
11 February 2016
The Principal
Department of Education
Vhembe District

Sir/Madam
PERMISSION TO CONDUCT RESEARCH

| am a Masters student at the Central University of Technology (CUT) and engaged
in a research project in secondary schools in the Vhembe District. My research study
is entitled: “TEACHER PERCEPTIONS ON ALTERNATIVES TO CORPORAL
PUNISHMENT IN VHEMBE DISTRICT”. The aim of my research is to investigate
teacher perceptions on alternatives to corporal punishment in Vhembe District.

The Department of Education has approved the administration of this research. Your
school has been chosen to form part of the study. | therefore request permission to
conduct this research. Youare further assured that data collected during the
investigation will be highly confidential and will only be used for the purpose of my
research.

For further information about this study, please contact my supervisor,
Dr ABM Kolobe, at this number: (057) 910 3500 (w) / 073 393 2446

Thanking you in anticipation.

Yours Faithfully

Ndinannyi Eunice Singo
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fogsy LIMPOPO

REPUBLIC OF SOUTH AFROCA

CEDPARTMENT OF

EDUCATION

APPENDIX E: GRANTED PERMISSION TO CONDUCT
RESEARCH

VHEMBE DISTRICT

ENQ:Dr NG Rambiyana
Tel: 015 962 2883
Date 12/03/2016

To: Singo NE (student MEd in Management)
Education Management
Central University of Technology

From: District Senior Manager
Vhembe District

SUBJECT: GRANTED PERMISSION TO CONDUCT A RESEARCH

1. The above matter refers.

2. Kindly be informed that your research application to conduct research in

Vhembe District, in identified two performing schools and

underperforming schools. The topic of dissertation is Teacher perceptions on

alternatives to corporal punishment in Vhembe District, is approved

3. Please note that you will conduct your research in line with research ethics as
prescribed by yourinstitution and international norms and standards for

research.

4. The district wishes you well in your project and awaits your findings with great

interest.

Yours Faithfully

Vhembe District Senior Manager

154

© Central University of Technology, Free State



: Central University of
Technology, Free State

APPENDIX F: PARTICIPANT INFORMATION SHEET

Myname is Ndinannyi Eunice Singo. | am a researcher at Central University of
Technology. | would like to invite you to participate in this project; research topic is
TEACHER PERCEPTIONS ON ALTERNATIVES TO CORPORAL PUNISHMENT IN
VHEMBE DISTRICT.

What will | have to do if | take part?

If you agree to take part, we will ask you to answer some questions. There aren’t any
right or wrong answers; we just want to hear about your opinions. The discussion
should take about an hour at the longest. Please note that some of the questions will
relate to your personal history and experiences in the Department of Education.

Do | have to take part?

No, taking part is voluntary. If youdo not want to take part, you do not have to give
a reason, and no pressure will be put on you to try and change your mind. You can
pull out of the discussion at any time. Please note: If you choose not to participate, or
pull out during the discussion, this will not affect your current prison sentence or your

chances of parole.
If I agree to take part, what happens to what | say?

All the information you give us will be confidential and used for purposes of this
study only. The data will be collected and stored in accordance with the Data

Protection Act 1998 and will be disposed of in a secure manner. The information will
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be used in a way that will not allow you to be identified individually. DoE authorities
will not be able to link any information provided to you.However, we must inform

management if:

1. You disclose details of any potential offence within this institution, which could
lead to adjudication. So, you should not mention anybody’s name during this

discussion;

2. You disclose details of any offence for which you have not yet been arrested,

charged or convicted;

3. Something you have said leads us to believe that either your health and

safety, or the health and safety of others around you, is at immediate risk;

4. Something you have said leads us to believe that there is a threat to security.

In these situations, we will inform a member of DoE staff, who may take the

matter further.
What do | do now?

Think about the information on this sheet, and ask me if you are not sure about
anything.If you agree to take part, sign the consent form.The consent form will not be
used to identify you.lt will be filed separately from all other information.If, after the
discussion, you want any more information about the study, tell your personal officer,

who will contact me.

If you feel upset after the discussion and need help dealing with your feelings,

it is very important that you talk to someone right away.
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The contact details for the person to talk to are:
Name: Ndinannyi Eunice Singo

Supervisor: Dr ABM Kolobe
THANK YOU VERY MUCH FOR YOUR HELP!

APPROVED BY THE CENTRAL UNIVERSITY OF TECHNOLOGY RESEARCH
ETHICS COMMITTEE
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APPENDIX G: EDITOR’S CERTIFICATE

LEPS

DECLARATION BY LANGUAGE i =5 l
EDITOR

EDiih

18 April 2017
TO WHOM IT MAY CONCERN

DECLARATION: Language Editing of Dissertation

I hereby declare that I have edited the Master of Education (in Education Management)
dissertation of NDINANNYI EUNICE SINGO entitled “TEACHER PERCEPTIONS ON
ALTERNATIVES TO CORPORAL PUNISHMENT IN VHEMBE DISTRICT” and
found the written work to be free of ambiguity and obvious errors. All changes made by me
were made up to 18 April 2017. It is the responsibility of the student to address any comments
from the editor or supervisor. Additionally, it is the final responsibility of the student to make
sure of the correctness of the dissertation.

U ooy

Khomotso Bopape
Full Member of the Professional Editors’ Guild

Professional

EDITORS”?

Guild

|| Let's Edit is a Level 1 EME B-BBEE Contributor (Procurement Recognition Level = 135%) ||

Address: P.O. Box 40208, Arcadia, Pretoria, 0007
Tel No.: 012 753 3670, Fax No.: 086 267 2164 and Email Address: khomotso@letsedit.co.za
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